


----t.-�empensation can be defined as "the level of pay/salaries of the employees 
in an organisation." Competent compensation positively affects talent 

attraction, retention (Brown et al., 2004) and motivation in Social Purpose 
Organisations (SPOs). While some metrics define compensation purely in 

monetary terms, such as salary/cash transactions, others also include 
intangible benefits like investments in learning opportunities. 
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Figure 1: Components of compensation 
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